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Welcome 

 

Welcome to January edition of the training newsletter Nicola and Tracey can be           

contacted through the helpline number 01225 712966 or emailed on                                        

childcareworkforce@wiltshire.gov.uk  

Facebook for Wiltshire Early Years & Childcare 
 

Have you visited the new Facebook page for Wiltshire early years. Find us: 

www.facebook.com/WiltsEarlyYears. The page will be updated with news, training 

and events. Help us reach our target of 500 ‘likes’.  
 

Childminder training workshops - Saturday 6 February  
 
 

Join the early years team for an exciting day of training workshops specifically    

designed for Childminders to inspire best practice. Workshops will run throughout 

the day and participants will be able to ‘pick and mix’ the ones they would like to   

attend. Workshops will cover: 

 Mark making 

 Aiming for and maintaining a good Ofsted grading 

 The Characteristics of Effective learning 
 

For further details on the workshops see page 2 
 
 
 

Also running during the day: 
 

 Essential safeguarding training for childminders - priority for childminders who 

have not undertaken training before ~ for further details see page 3 

 

 Childminders Improvement Clusters lunchtime drop-in information session - 

join the early years team to find out about the new scheme ~ see page 3 
 

Bookings via childcareworkforce@wiltshire.gov.uk or calling 01225 712966. 
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Childminder training workshops - Saturday 6 February 
 

These training workshops and lunchtime drop-in session is specifically designed for 

Childminders and will take place at Devizes Corn Exchange, Market Place,          

Devizes, SN10 1HS. 

Choose to attend one or two workshops at a cost £10 each and come along to the 

free lunchtime drop-in session, between 12:00-1:00pm, to hear about the new 

Childminders Improvement Clusters. 

~ Workshops ~ 

Aiming for and maintaining a good grading - The aims of this session are to 

help you gain a greater understanding of Ofsted’s expectations at inspection and to    

appreciate the importance of self-reflection to be able to assess the quality of your 

childminding provision. 

By the end of the session you should be able to explain Ofsted’s expectations at   

inspection from key documents and review your childminding practice in order to 

achieve a good or above Ofsted grading. 

Characteristics of effective Learning - The aims of this session are to help 

you explore the importance of the Characteristics of Effective Learning in everyday 

practice and to look at the role of the practitioner in encouraging the Characteristics 

of Effective Learning in young children. 

By the end of the session you should be able to identify them more confidently in 

children and review your environment and practices to ensure they encourage the 

development of the Characteristics of Effective Learning in the children. 

Mark Making - Learning to write is a key skill but what is mark making and how 

does it develop? This workshop will provide an introduction on how children learn to 

write, the different ways of making marks and how to assess children's early      

writing. 

 

Book your place by emailing childcareworkforce@wiltshire.gov.uk with your name 

and the workshop reference number(s). Places will be confirmed by email and you 

will invoiced after the event for payment. 

Ref No Title Time 

AFG/D/01 Aiming for and maintaining a good Ofsted grading 10:00-11:30 am 

AFG/D/02 Aiming for and maintaining a good Ofsted grading 1:00-2:30 pm 

COEL/D/01 Characteristics of effective learning 1:00-2:30 pm 

MM/D/01 Mark Making 10:00-11:30 am 

MM/D/02 Mark Making 1:00-2:30 pm 
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Essential safeguarding for Childminders  

This half day workshop is specifically designed for childminders who have never 

undertaken safeguarding training. 

Based upon the Foundation Child Protection by the end of the session participants 

will: 

- understand the different types of abuse and be able to identify possible indicators 

- understand the importance of early help 

- understand the multi-agency context in which safeguarding and child protection 

sits and the importance of working together 

- understand how to respond appropriately to concerns 

Date(s)    Venue      Time 

6 February   Corn Exchange, Devizes  9:30am - 12:00pm ~ Full 

13 February          County Hall, Trowbridge            9:30am - 12:00pm ~ Full 

20 February   City Hall, Salisbury   9:30am - 12:00pm 

Cost: Free 

To book your place email childcareworkforce@wiltshire.gov.uk   

 

Introduction to Childminders Improvement Clusters 
 

Childcare is a partnership. It involves not only carers and parents, but also the 

many organisations responsible for ensuring that children receive the best quality 

care and education. 

But knowing what really is the best isn't always easy - childcare and education are 

changing so quickly that it is difficult to keep up to date. 

Wiltshire Council’s childcare team is aiming to provide high quality affordable    

support and training for childminders across the County, that will be part of a       

nationally recognised quality improvement programme endorsed by PACEY.  

The team have a solid track record in providing  high quality support and training 

and many of the team have experience of being childminders. Childminders will be 

sent full details about the programme shortly or meet the team to find out more. 

You can join the early years team on Saturday 6 February at lunchtime         

(12-1pm) at  Devizes Corn Exchange for a ‘drop-in’ session. Find out about 

how the clusters will work and the benefits of joining.  

See page 2 for details of  workshops that you can attend that day too. 
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‘Train the Trainer’ for safeguarding leads and managers   
 
 

Mon 11 January - Malmesbury   9:00 - 12:30   (registration from 8:45) 
 
Thurs 14 January - Trowbridge  9:00 - 12:30   (registration from 8:45) ~ Full 
  
Thurs 21 January - Salisbury    9.00 - 12.30  (registration from 8:45) ~ Full 
 
This is a new opportunity for Early Years settings to receive training on the 
‘Introduction to Safeguarding in Childcare settings’ pack. The session is      
designed for Managers / Designated Safeguarding Leads who can lead as a    
trainer in this area for their pre-school or nurseries, and who will ensure that    
members of staff receive the training. Schedule for the day is as follows: 
 
 
 
 
 
 

The events are free of charge and are being run by Helene Schwartz,              
Safeguarding Advisor for Education and Early Years. 
 
Please note that these forums do not constitute a refresher course for the          
Advanced safeguarding training course. 
 
To request a place please email childcareworkforce@wiltshire.gov.uk and provide 
the following details (please note: without the details below we cannot book you 
in): 

 
 Your name and role 
 Your setting name  
 Preferred event date 

 
There are a limited number of spaces for each event so please book as soon as 
possible. Please note that lunch will NOT be provided at these events, but there 
will be tea / coffee available at various intervals throughout the morning. 

 
 

8:45am – 9:00am  Registration and coffee 
 
9:00am    Welcome and Introductions 
 
Session 1   Presentation of the pack 
     
Break    Refreshments and networking opportunity 
   
Session 3   Key messages from the pack 
 
Session 4   Questions from the floor and finish at 12.30pm 
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24+ Learning Loans 

24+ Advanced Learning Loans have replaced some government grants and are an 
option for people aged 24 and over to fund their course fees upfront at Level 3 and 
Level 4 (in approved colleges and training providers in England). 
 
What about the repayments? 
24+ Advanced Learning Loans are no different from any other form of borrowing – 
you have to meet the repayment conditions. The monthly repayments are taken 
through the tax system and will be based on a fixed proportion of your annual       
income. Repayments will not begin until you have completed the qualification and 
are earning over £21,000. Any balance outstanding is written off after 30 years.  
 
Example of repayment amounts from 2016 
Monthly repayments are based on how much you earn, not how much you         
borrowed. They are set at 9% of your income above £21,000. 
 

 
 
 
 
 
 

 
 
 
 

 
 
For further information visit: 24+ Learning Loans  
 

If you are under the age of 24 or aged 24 and over seeking your first basic skills 
qualification your learning will continue to be funded through other grants such as 
apprenticeship scheme. 
 

To access government funding for apprenticeships employers must make a cash 

contribution towards the apprentice’s training and assessment costs. The         

Government will then invest £2 for every £1 made by the setting. 

 

To encourage more small employers to take on apprentices, if you employ 49 or 

fewer paid employees you will be eligible for a small employer incentive payment. 

This payment is in recognition of the additional costs that small employers can 

face when taking on an apprentice.  

 

For further information about the apprenticeship funding visit  Employ Apprentice  

or contact a local college/assessment centre. 

Annual income  Monthly salary Monthly repayment 

Up to £21,000 £1,750 £0 

£22,000 £1,833 £7 

£25,000 £2,083 £30 

£30,000 £2,500 £67 

£35,000 £2,916 £105 

Apprentices 

https://www.gov.uk/advanced-learning-loans/how-to-claim
https://www.gov.uk/take-on-an-apprentice/employer-grants-apprentices


Training loans  
 

Professional and Career Development Loans - These loans are offered at a      
reduced interest rate, which the Government pays while you're studying, and are 
there to help those who want to top up their training. 

To be eligible, you need to be over 18 and must have been living in anywhere in 
the UK for at least three years before the start of your course. Your course must 
last two years, or up to three years with a year of work experience. 
 
You can apply for between £300 and £10,000 to help cover the cost of any tuition 
costs associated with developing your career. Call the National Careers Service 
on 0800 100 900 for further information. 
 
Student Finance - These loans help with the costs of tuition fees at college or  
university for higher education course such as the early years foundation degree.  
 
Growth Accelerator - Growth 
Accelerator can offer support in 
one of three areas: Access to 
Finance, Business Development 
or Growth through Innovation.  
In addition you’ll also have          
exclusive access of up to £2,000 
match funding for every senior 
manager for Leadership and  
Management training. 

 

Training grants 
 
 

Discretionary Learner Support 
-If you are aged 19 or over, the discretionary learner support  might be one source 
of help. You apply directly to your college, university and how much you get       
depends on your circumstances. 
 
City & Guilds Awarding Body - City & Guilds offer a small number of bursaries 
each year to people who would like to study for a City & Guilds qualification. The          
bursaries can be used for costs  including course fees, learning  materials,      
childcare or travel. Applications are considered in May and October each year. 
 
The Wiltshire Children and Families Voluntary Sector Forum (CFVSF) - The 
Forum has now launched a Training Grant Fund to provide one off payments of up 
to £500 for voluntary sector member organisations to gain training.  

 

Bursary Fund -  If you need help with your learning or living costs and have also 
applied for a 24+ Learning Loan you may be eligible for a bursary. In most cases 
you don’t have to pay back money from the Bursary Fund. 

https://nationalcareersservice.direct.gov.uk/advice/courses/funding/Pages/loans.aspx
https://nationalcareersservice.direct.gov.uk/advice/courses/funding/Pages/loans.aspx
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http://www.ga.businessgrowthservice.greatbusiness.gov.uk/what-is-growthaccelerator/
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http://www.ga.businessgrowthservice.greatbusiness.gov.uk/what-we-offer/access-to-finance/
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Important employment changes for 2016 
 

In April the Government’s new National Living Wage will 

become law. 

If you’re working and aged 25 or over and not in the first 

year of an apprenticeship, you’ll be legally entitled to at 

least £7.20 per hour. That’s an extra fifty pence per hour in 

your pocket. The Government is committed to increasing 

this every year, so by 2020 it will be more than £9 per 

hour. 

If you’re an employer, you’ll need to make sure you’re   

paying your staff correctly from 1April 2016, as the        

National Living Wage will be enforced as strongly as the current National Minimum 

Wage. 

Employers take these 4 steps to be ready for the change: 

1. Check you know who is eligible in your organisation. Find out on GOV. UK’s 

employment status page. 

2. Take the appropriate payroll action. Find useful guidance in HMRC’s tutorials. 

3. Let your staff know about their new pay rate. 

4. Check your staff under 25 are earning at least the right rate of National       

Minimum Wage. 

You can find out everything you need to know about the new National Living Wage, 

including the new rates of pay, on the employers’ National Minimum Wage page. 

Wiltshire Early Years and Childcare Facebook 

  We have now got a Facebook page for you Wiltshire Early Years & Childcare  

Please ‘like’ us so that you can get faster access to the latest vacancies in the 

County, get information about the latest training courses, workshops and           

conferences as well as links to relevant external information from the DfE, local 

and national training providers, childcare  publications and services that can      

support your businesses. Remember to ask you staff to ‘like’ us too.  

Tax advice and guidance for childminders  

HRMC is offering free online seminar (webinar) for people who 

are either thinking of  becoming a childminder or who are already 

childminding.  

Tuesday 19 January 7:30pm  Childminders HRMC   

https://www.livingwage.gov.uk
https://www.facebook.com/WiltsEarlyYears
https://attendee.gotowebinar.com/register/8811349116895639297


Assessment centres early years qualifications 

Assessment Centre Telephone Cert  (L2) 

EYE (L3) 

L4 

Units 

Play A1 

 

Andover College 

 

01264 360000 

 

Yes 

 

Yes 

 

Yes 

 

Yes 

 

First City Training 

 

01722 320000 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

Learning in Wiltshire 

 

 

01225 713183 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

New College 

 

 

01793 611470 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

R&P Training Solutions Ltd 

Proprietor: Ruth Still 

 

07808 713300 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

Swindon College 

Early Years & Education 

 

01793 498327 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

Switch Training 

 

01666 823626 

 

Yes 

 

x 

 

x 

  

x 

 

Training For You 

 

01264 316110 

 

Yes 

 

x 

 

Yes 

 

x 

 

Trio Childcare Connections 

 

 

01793 608833 

 

Yes 

 

Yes 

 

x 

 

Yes 

 

Wiltshire College 

All Sites 

 

01249 466855  

 

Yes 

 

Yes 

 

Yes 

 

Yes 

https://www.andover.ac.uk/subject/childcare-early-years/
http://www.firstcitytraining.co.uk/training
http://www.learninginwiltshire.org.uk/index.php/our-courses/children-and-young-people-s-workforce
http://www.newcollege.ac.uk/
http://www.newcollege.ac.uk/
http://www.randptrainingsolutions.co.uk/
http://www.randptrainingsolutions.co.uk/
http://www.swindon-college.ac.uk/
http://www.swindon-college.ac.uk/
http://www.switchtraining.co.uk/childcare.htm
http://www.trainingforyou.org.uk/
http://www.triochildcare.co.uk/
http://www.wiltshire-enterprise.co.uk/courses/infosheets/subcat.aspx?cat=Health%2c+Social+and+Childcare&subcat=Childcare+and+Early+Years
http://www.wiltshire-enterprise.co.uk/courses/infosheets/subcat.aspx?cat=Health%2c+Social+and+Childcare&subcat=Childcare+and+Early+Years


Welcome to the January edition of the vacancies. For further     

details relating to each job visit www.childcarejobswilts.co.uk.  

Vacancies  

 

 

 

Wallys Day Nursery, Trowbridge, Early Years Practitioners, F/T shifts, L3 

Busy Bees Nursery, Chippenham, Early Years Educator, L3 

Apple Tree Nursery, Calne, Nursery Nurse, 30 hrs, L3 and apprentice unqualified 

Dodford Farm Daycare, Christain Malford, Pre-School Supervisor, 45hrs, L3 

Lodge Farm Nursery, Kington St Michael, Nursery Nurses, F/Tor P/T, L2 and L3 

Little Foxes Nursery, Brinkworth, Nursery Nurse, 3-5 days, L3 

Daisy Chain Day Nursery, Melksham, 27-40 hrs , L2 

Bebe Tots, Westbury, Room leader, 42.5 hrs, L3 

Treasured Tots Nursery, Devizes, Apprentice, min 30 hrs, unqualified 

Treasured Tots Nursery, Devizes, Childcare Assistant, F/T, L3 

YMCA Little Fir Tree Nursery, Melksham, Room Leader, 37 hrs, L3 

Avenue Day Nursery, Savernake Forest, Nursery Nurse, F/T, L3  

Avenue Day Nursery, Savernake Forest, Apprentice, F/T, unqualified 

Poppies Day Care, Tidworth, Nursery Practitioner, F/T, L2 

Tiny Bubbles @ Jesters, Calne, Nursery Supervisor, 30hrs, L2 /L3 

Longscroft Nursery, Trowbridge, Nursery Nurse, 3 days, L3 

Lodge Farm Nursery, Kington St Michael, Nursery Assistant/Teacher, F/Tor P/T, L3 

Daisy Chain Nursery, Melksham, Nursery Nurse, 27– 40hrs, L2 

Sunny Days Nursery, Nursery Practitioners, F/T & P/T, L3 

Barney Lodge Day Nursery, Warminster, Nursery Nurse, 30-40 hrs, L3 

 

Follow us on Twitter @childcarewilts for the latest vacancies and news 

Nurseries 

Like us on our new Facebook page Wiltshire Early Years & Childcare  

http://www.childcarejobswilts.co.uk/
https://twitter.com/childcarewilts
https://twitter.com/childcarewilts
http://www.facebook.com/WiltsEarlyYears
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Sunny Days Pre-school, Calne Early Years Educator, 40 hrs, T/T, L3 

Devizes & District Opportunity Centre, Devizes, Early Years Practitioner, 20 hrs, L3 

Walter Powell Pre-School, Great Somerford, Deputy  & Key Person, P/T, L3 

The Rise Childrens Centres, Chippenham, Assistant,16 hrs, L3 

Bishopdown Farm Pre-school, Salisbury, Pre-school Practitioner, 30.25 hrs, L3 

Lover & Redlynch Pre-school, Salisbury, Assistant, 5-10 hrs, L2 

Chalke Valley Playschool, Salisbury, Assistant, 12 hrs, L2 

Rub a Dub Preschool, Derry Hill, Assistant, 22 hrs, L3 

 

 

Sunny Days ASC, Calne, Playworker, 7.30-9am & 2.30-5.45pm, L3 

Sunny Days ASC, Lyneham, Playworker, 17.5 hrs, L2 

Fundays Club, B-O-A, Deputy Manager, 22/28 hrs, L2/L3 

Chalke Valley ASC, Broad Chalke, ASC manager and staff, P/T, L2 & L3 

Fantasy Fun ASC & Holiday club, Devizes, Leader, L3 

Neston Pre-School, Neston, Breakfast Club Assistant, 7-9 am, unqualified 

Avenue Day Nursery, Savernake Forest, Playworker, 2.30-6.30 pm, L3 

Box Kids, Box, Playworker, min 12 hrs, L3 

Bishopdown Farm Pre-school, Playworkers, part-time, L2 and unqualified 

YMCA Humpty Dumpty Nursery, Calne, Playleader, 15-18 hrs, L3 

 

Telephone: 0300 456 0100      Textphone: 01225 712500      Web: www.wiltshire.gov.uk       
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Out of school 

Vacancies  

Welcome to the January edition of the vacancies. For further      

details relating to each job visit www.childcarejobswilts.co.uk.  

Pre-schools 

Bank staff  

Looking for temporary or casual hours? There are a large number of   settings 

seeking bank staff to cover staff holidays, sickness or training. Working as bank 

staff can be a great way to get more experience and add references to your CV. 

Visit childcarejobswilts.co.uk and search ‘Bank Staff’. 

http://www.childcarejobswilts.co.uk/
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